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Message from the Dean

The year of 2008 means differently either to China or to other parts of the world.

The development and prosperity of any commercial society are impossible be it not for
managerial thoughts, high-end business elites, innovative methods and tools for management,
and culture and ethics of modern commerce as developed in business schools around the
world.

In recent years governments and people in all countries are increasingly concerned of
social responsibilities of enterprises and entrepreneurs. More and more business schools and
researchers in management science are eyeing these significant subjects because they are closely
related to sustainable development in the human society, to welfare of all people on this planet,
to healthy growth of enterprises and entrepreneurs, and to the building of a people-oriented
harmonious society.

How should a business school perform its own social responsibility apart from fostering
elites for the business world and encouraging innovations? What new social responsibilities
should it shoulder amid the global financial crisis?

China, blessed with its booming economy, has become a cynosure in the process of
globalization. Business leaders known for their globalized visions, sense of social responsibility,
and humanistic spirits are in greater demand in China. Since its foundation six years ago, CKGSB
has been taking as its mandate to foster world-class entrepreneurs for Chinese enterprises, and
to become an extraordinary example of new-generation business schools.

CKGSB always pins great importance to humanistic quality of its students, and takes it as
an indispensable part of its campus culture. When it comes to what kind of talents a business
school should foster, | believe it unadvised for the management education sector in China
to copy the operational modes in the United States, despite the fact that there is still much
for us to learn from them. In a time when industrial job distribution becomes so delicate, the

most difficult task for Chinese enterprises to integrate global resources lies not in learning of
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technologies, but in attracting competent minds, and in heart-to-heart exchanges. We must have sufficient knowledge
on what impacts would people’s humanistic quality have on a country’s political and economic systems. CKGSB is still
a learner in this regards, and willing to continue its questing efforts on this subject. We also hope to work together with
globally top-notch experts in related fields.

Humanistic spirits are unquestionably critical to a country, without which global integration is no longer possible. |
always look into a country’s future development from the angle of humanity. | regard a nation as a process, thoughts of
communism as additives, and humanistic spirits as cornerstones of the process. In this way, one will see the differences
in long-term positioning among all countries.

If compared with the United States and Europe, China looks more like a desert. Given the trends in the global
competition, we afford to waste no time. CKGSB would like to disseminate seeds of humanistic spirits in the minds of
students of our CEQ training programs, wishing that they would grow as influential as they could. We have to take steps
now, and understand this issue with a strategic view. Nonetheless, we should take this as a strategy for development of
an enterprise as well as of a country.

China has become a global eye catcher with its reforming and opening-up efforts across the past three decades.
Aiming to turn its national economy into a powerful one, China will have to rely on business leaders with global visions,
senses of social responsibility, and humanistic care for others. Bearing on mind its ambition to become a globally first-
class business school in 10 years time, CKGSB exerts every once of its effort probing and innovating.

Currently CKGSB is in the second phase of its development, and has adopted the “America-Europe-Asia Triangle
Strategy” for its management education services, working to expand itself as a “pan-Asia business school” in the three
years to come.

We have all reasons to believe that CKGSB, armed with globalized visions, differentiated strategies, and world’s first-
class team of professors, will continue to stride towards its goal of a new-generation business school with global vision,

following a roadmap of the “Triangle Strategy.’
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2.1 Definition of Social Responsibility

What is the social responsibility for a business school? We at Cheung
Kong Graduate School of Business have been thinking and putting our social
responsibility in practice since its foundation six years ago.

It is the responsibility of a business school to boost social and economic
development, foster talented management for enterprises, and contribute
commercial wisdom to society.

Any organization has its particular role in society, and a business school
is no exception: fostering talented management, contributing wisdom in
commerce, and serving the public. This is both the result of social division of
labor, and one of the reasons behind the existence of a business school.

Graduates from a business school should be able to meet the needs
of social and economic development as well as satisfy requirements for
corporate operation and management. A business school’s basic social
responsibility is to foster high-calibre and competent business elites.

Moreover, a business school should also contribute wisdom in
commerce as well as create new knowledge, methods, and skills in corporate
management. Organizational changes, managerial innovations, and theoretical
developments are happening all the time, particularly in a complicated and
diversified environment like ours today. It is the responsibility of a business
school to do its most to help improve corporate management, enhance
business efficiency, and facilitate better assumption of responsibilities by other
organizations.

Secondly, while fulfilling its role of responsibility, a business school should
never ignore its behavioral responsibility. Compared with the business school’s
role of responsibility that is relatively static, the behavioral responsibility is
more dynamic, requiring self-discipline and continuous self-correction.

Thirdly, as a participant in social activities, a business school should
assume its responsibility in ethics such as assisting disadvantaged groups and
caring for people in difficulties. A business school should serve as a role model

for other corporate citizens.
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At the moment when we face a global financial crisis, the discussion on social responsibility carries even greater significance.

Apart from boosting social prosperity and creating employment opportunities, the most important function of the commerce sector is
to satisfy people’s needs. Despite its goal of making profits for its shareholders, an enterprise should still hold “integrity” and “honesty” as the
core of its corporate culture and the foundation for long-term development.

Cheung Kong Graduate School of Business has always believed that an entrepreneur with no soul, ethics or conscience is destined to fail.
An entrepreneur will succeed only if he or she has a sense of mission and responsibility as well as the perseverance to stick to it. We hope that
our students would not only create material wealth but also practice the belief of “living a life for others, inheriting knowledge from the past,
and generating peace and prosperity for thousands of generations.” They should be people of courage and responsibility who contribute to

the construction of a harmonious society, the peaceful rise of China as well as the civilization and progress of the world.

2.2 Stakeholders

2.2.1 Business Schools and Entrepreneurs

Since its foundation, Cheung Kong Graduate School of Business has made a systematic analysis on business schools all over the world.
The United States is home to most of the top business schools in the world. Like their counterparts in Asia, however, American business
schools also have obvious shortcomings. Cheung Kong Graduate School of Business believes more firmly than ever that humanistic spirits are
indispensable to fostering world-class entrepreneurs with a strong sense of social responsibility.

Cheung Kong Graduate School of Business shall therefore not copy the educational systems in the West, but work hard to become a
“new-generation business school of global visions.” The development of humanistic spirits in students has always been a vital component in
our educational endeavors. Humanistic spirits is a sort of accumulation, a force that appears fragile but can conquer powers several times as
strong. As China becomes increasingly integrated with the global economy, we firmly believe that the key to “Mastering Global Trends” lies
in profound understanding and adoption of humanistic spirits, which is crucial to gradually eliminating the Western stereotype of Chinese
business people as “economic animals” .

Cheung Kong Graduate School of Business divides Chinese entrepreneurs, its key target, into three generations.

The first-generation entrepreneurs in China owe their success to their extremely strong and intrinsic desire for success. They serve as role
models for the second-generation entrepreneurs, with a strong color of heroism.

The rise of the second-generation entrepreneurs in China is attributable to good business models, technology innovations, venture
capital and going public overseas with innovation playing a critical role.

However, the birth of Chinese enterprises that are truly capable of “responding to global challenges with a global vision” relies on the
emergency of third-generation entrepreneurs in the country, who should be business leaders with genuine global competitiveness.

One mission of Cheung Kong Graduate School of Business is to help transform the first- and the second-generation entrepreneurs into
the third generation ones, and enable the third-generation entrepreneurs to respond to global challenges with global insights. Cheung Kong
Graduate School of Business always works to overcome the disputes over issues of Chinese and Western academic styles and perceived
differences between essence and phenomena, hoping to apply every piece of knowledge from all corners of the world to solve problems in
China.

By November 2008, Cheung Kong Graduate School of Business had made substantial breakthroughs with its three core programs
of EMBA, MBA, and Executive Development. It has enrolled a total of 2167 EMBA students, 310 MBA students, as well as some 10,000
participants in Executive Development programs. Cheung Kong Graduate School of Business students and alumni are now integral to China’s

economic and social development, saving no effort in their respective lines of business for prosperity and progress of the country.
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2.2.2 Cooperation and Competition among Business Schools

We believe that educational organizations are key platforms for creation and exchange of new ideas. Cheung Kong Graduate School of
Business has contributed to China's social progress by introducing new ideas and educational opportunities to the country’s commerce sector,
providing opportunities for local entrepreneurs to have dialogue with the outside world, as well as introducing China’s commercial practice to
the world.

The real strength of an educational organization lies in its full-time workforce of world-class professors. Cheung Kong Graduate School of
Business always gives top priority to the establishment of its own team of such professors.

With its superior system of “School Governance by Faculties”” Cheung Kong Graduate School of Business has successfully built a full-time
workforce of world-class professors most of whom are Chinese. Having taught in renowned business schools in Europe, the US, and Asia, they
not only are widely recognized by the international academic community for their insights on western management theory but also have a
thorough understanding of management practices in Greater China. The collective and individual competence these professors is unrivaled in
China and rarely seen in other parts of the Asia-Pacific region.

We have realized that it takes more than a team of world-class professors of management to turn Cheung Kong Graduate School of
Business into a “new-generation business school with global visions” We also need to develop extensive and strategic partnership with first-
class business schools and enterprises abroad to make full use of foreign resources in management education and create an internationalized
campus atmosphere and learning environment.

To this end, Cheung Kong Graduate School of Business opened selected programs on internationalization of Chinese enterprises, and
sent its students abroad for modular courses in respectable business schools and academic visits to renowned enterprises. Thanks to its world-
class professors and their managerial thoughts which are original, forward-looking, practical and sometimes even revolutionary, Cheung Kong
Graduate School of Business now ranks among the top few in China and other parts of Asia with its programs of EMBA, MBA, and Executive
Development, having established extensive cooperative relations with tier-1 business schools throughout the world.

For instance, the EMBA program arranges a week-long business study tour for its students to visit well-known business schools and
enterprises in the United States or Europe; the MBA program exchanges its students with top American business schools such as the Wharton
Business School of Pennsylvania University which is ranked world No.1, and MBA Program at Kenan Flagler Business School of North Carolina
University which is ranked world 13th.

In 2008, Cheung Kong Graduate School of Business students have visited renowned enterprises in Europe, America, and Asia. The “China
Corporate CEO Program” in partnership with the INSEAD and the Business School of Columbia University continued to deliver remarkable
results. For three times since its inception in 2006, this Program has successfully worked with top business schools in the world to help more
than 100 leading Chinese entrepreneurs such as Fu Chengyu, Guo Guangchang, Ma Yun, and Jiang Nanchun to master the development
trends of the global economy and various industries with global visions. Students of this Program have benefited substantially from the world-
class professors, the quality program layout, and the insight of global visions and managerial thoughts.

The “Financial CEO Program’”, officially introduced in 2007 through cooperation among Cheung Kong Graduate School of Business,
Columbia Business School, and the London Business School, expects to enable senior executives at leading financial firms in China to
understand and cope with opportunities and challenges in the country’s financial sector against a backdrop of economic globalization. This
Program aims to improve the overall competitiveness and risk management of local financial firms. Since the very beginning, it had attracted
dozens of ranking officials from best-known Chinese financial organizations such as Huatai Securities, and Shenyin & Wanguo Securities. In
2008, this Program became even more popular among senior executives from China's financial sector.

The global alliance of business schools provides a platform for internationally prestigious business schools to deeply understand Cheung
Kong Graduate School of Business and enterprises in China. It also enhances mutual understanding between the East and the Westby helping

foreigners better understand China and facilitating economic and cultural exchanges between China and other countries.
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2.2.3 Business Networking among Alumni

Cheung Kong Graduate School of Business is known in the China’s
business community for its unique “super teamwork” among its alumni.
As a “rally point” of high-end corporate managers, Cheung Kong Graduate
School of Business has promoted awareness of social responsibility among its
students.

Apart from creating social prosperity and employment opportunities,
the most important function of the commerce sector is to satisfy people’s
needs. Despite its goal of making profits for its shareholders, an enterprise
should still hold “integrity” and "honesty” as the core of its corporate culture
and the foundation for long-term development. Cheung Kong Graduate
School of Business believes that an entrepreneur with no soul, ethicsor
conscience is destined to fail. An entrepreneur will succeed only if he or she
has a sense of mission and responsibility as well as the perseverance to stick
to it. Every student at Cheung Kong Graduate School of Business is well
reminded with such philosophy at the first day of his or her enroliment.

Cheung Kong Graduate School of Business wants every one of their
students to not only create material wealth but also practice the belief of “living
a life for others, with inheriting knowledge from the past, and generating
peace and prosperity for thousands of generations.” They should be people
of courage and responsibility who contribute to the construction of a
harmonious society, the peaceful rise of China as well as the civilization and
progress of the world.

In 2008, Cheung Kong Graduate School of Business successfully hosted
the “Sanya Annual Forum,” several sessions of “Cheung Kong Graduate School
of Business Management Frontline Forums” and other academic forums
focusing on artistic collection investment, real estate market, and corporations
marketing. These events not only presented the latest thoughts of people
at Cheung Kong Graduate School of Business on the global crisis to some
10,000 entrepreneurs and the public but also enabled Cheung Kong Craduate
School of Business professors to disseminate their academic philosophy of
“mastering the trends, understanding the theories, and optimizing the skills”
through their lectures.

Cheung Kong Graduate School of Business professors have become a
unique symbol of the School as it pioneers the system of “School Governance
by Faculties” in China. In addition to their devotions in academic research,
these professors united management cases with present ‘hot’ issues in
economic activities and spread their voices via news coverage, TV interviews,
blogs, web casts and other video contents. Their voices have become

convincing footnotes to the drastical changes of the global economy.

CKGSB SOCIAL RESPONSIBILITY
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2.3 Flexible Administrative System:
School Governance by Faculties

Cheung Kong Graduate School of Business profoundly understands the
reasons behind the success of prestigious schools in the world, and has been
practicing “School Governance by Faculties” since its early days. It is now the
only school of its kind that practices “School Governance by Faculties” instead
of “School Governance by executives.”

Under such a system, a committee that is comprised of core professors in
Cheung Kong Graduate School of Business shall make all key decisions at the
School including academic activities, important HR arrangements and teaching
programs. This system not only ensures a flexible platform for professors to
contribute their wisdom but also makes full use of managerial competence of
the faculties.

Such a team of outstanding professors has become one of the most
important differentiating strategies for sustainable development of the
School. Drawing on their own expertise, these professors are seeking in-
depth understanding of management practices in Greater China, and have
progressively developed new insights, thoughts and solutions applicable to
managerial practices in China.

By the end of 2008, Cheung Kong Graduate School of Business has a total
of 24 full-time professors and over 20 visiting professors almost all of who are
Chinese. They came from globally well recognized business schools such as
Harvard University, Stanford University, Wharton Business School, University of
California — Berkeley, University of California — Los Angels, New York University,
and INSEAD, each with a PhD in their respective academic interests. They
returned to China not only to seek a paradise of academic research in an
important emerging economy but also to join Cheung Kong Graduate School
of Business in pursuing its dream of becoming a “new-generation business

school with global vision”
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“Mastering the Trends, understanding the Theories, and optimizing the
Skills” is the core philosophy of Cheung Kong Graduate School of Business,
derived from our in-depth analysis on the development of overseas and
domestic enterprises.

Mastering the Trends: One should thoroughly evaluate current
conditions to predict future trends of development in China and beyond; be
armed with honest self-evaluation, open and global visions, sharp awareness
for crisis, and forward-looking insight.

Understanding the Theories: One should associate rich and delicate
management theories from ancient China with a special emphasis of
corporate development in China today, and understand the new business
theories for integration of global resources to succeed in global market
competitions.

Optimizing the Skills: One should compare present cases with those in
the past from both China and abroad for more in-depth understanding. Learn
with an open mind; draw on advanced management skills from abroad for
local application.

It has been Cheung Kong Graduate School of Business's goal to foster
world-class business leaders for China, open up new fields of knowledge, and
facilitate development in management theory and practices. Cheung Kong
Graduate School of Business aims to become a leading business school in Asia
and rank among the world’s first-class business schools by the end of its first

decade.
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3.1 Unique Philosophy in the
Administration of Business Schools:
Mastering the Trends, Understanding
the Theories, and Optimizing the Skills

Mastering the Trends:

Strategies for Global Development

Cheung Kong Graduate School of Business's 10-year development plan is
divided into three phases:

2003 - 2005: Strategic goal for the first phase was to realize seamless
connection between China and the rest of the world. Cheung Kong Graduate
School of Business was expected to build its own team of world-class
professors, develop its unique campus culture and establish its association of
alumni.

2006 - 2010: In the second phase, Cheung Kong Graduate School of
Business is expected to strengthen its ties with countries and regions like India,
Japan, Korea, ASEAN, and Russia to establish an extensive business school
partnership across Asia. Meanwhile, the School is expected to initiate the
‘America-Europe-Asia Triangle Strategy” to steadily expand its influences.

2010 - 2013: Cheung Kong Graduate School of Business is about to enter
the final stage of its 10-year plan — intercontinental integration - during which
the School will further mobilize resources at top global business schools to
become a leading business school in the world.

Cheung Kong Graduate School of Business has now finished more
than half of its journey to be one of the top ten global business schools. The
School has always attached great importance to “mastering the global trends”

because winning the world is the only way to win in China.

Understanding the Theories:

Emphasis on Humanistic Spirits

The most difficult task in building a first-class business school in the
world is not the search for top professors, taking in smart students, designing
a unique curriculum, or to lure commercial investments. Instead, it is the task
of integrating all these resources.

Commercial civilization needs humanistic spirits. Global integration
requires more than just an academic program setup and faculty alignment.

More and more importance have been attached to mutual understanding in

terms of culture, philosophy and religious belief. Almost all business schools
today are focusing on management itself and paying little attention to non-
commercial factors such as religion, culture, and other social issues.

From the view of Cheung Kong Graduate School of Business, we
sincerely believe that high-level market competition truly tests one’s overall
competence. Hence, the School has introduced humanistic content into
its management program simply because “our students are human instead
of economic animals.” Cheung Kong Graduate School of Business has
inaugurated a Humanities Commission headed by Du Weiming, a globally
renowned maestro in New Confucianism. We believe that we are able to tap

into the global market only if we are able to understand it in a real sense.

Optimizing the Skills:

Innovations in Thoughts for Management

In face of a globalized economy in which multinational corporations are
already capable of integrating global resources with global insights, our visions
will be further narrowed down if we only view the world from a Chinese
perspective. The essence of competition among top business schools in the
world lies in their thoughts of management.

Disadvantaged Chinese enterprises must set out to seek revolutionary
strategies and tactics from a much-elevated foothold if they want to make
breakthroughs in the mainstream economic sectors. Simple copycat would
not lead to new ideas. Anyone who looks to outdo his or her predecessors
must go beyond current schools of thoughts and concepts and reach a new
height with thorough understanding of all the available information in the
world.

In mainstream markets (like the United States), overseas business schools
devote more of their energy to researching the models of competition and
cooperation among modern multinational corporations.

Cheung Kong Graduate School of Business has noticed the huge

difference between competition platforms of modern multinational
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enterprises and those of leading state-owned enterprises and private companies in China. Having secured their shares of developed markets,
major overseas companies are integrating emerging markets to foster their own capability to respond to global challenges. State-owned
enterprises and private firms in China, however, have no other choice but to adopt new visions to compete with overseas multinationals
which can bank on their decades of operational experiences. China is only able to mobilize global resources by integrating itself into the world
economy.

Under the leadership of Prof. Xiang Bing, the Founding Dean, Cheung Kong Graduate School of Business has revolutionized its teaching
philosophy: the School aims not only to foster a number of “Masters” in management but also to reshape existing ideas; it focuses on
emerging markets and calls on local enterprises to shift their managerial style from “responding to global challenges with resources in China”
to “responding to global challenges with global resources”; it works to foster a new generation of business managers with true international

visions, extraordinary leadership, strong sense of social responsibility and rich humanistic spirits.

3.2 Influences on Business School Education in China

Cheung Kong Graduate School of Business puts a lot of emphasis on its global vision and sees no boundary between China and the rest
of the world. We hope to find the “the third path” that circumvents the divide between Chinese and Western approaches of studies.

Cheung Kong Graduate School of Business boasts a group of Chinese professors with in-depth knowledge on global corporate
governance. The six years of hard work has placed Cheung Kong Graduate School of Business at the forefront of researches on integration
between emerging markets and the global market.

Cheung Kong Graduate School of Business has a student body comprised of the most brilliant entrepreneurs in the world. Guided by
a team of world-class professors and their original thoughts for management, these entrepreneurs are expanding their business around the
world. The School boasts one of the most influential platforms for exchanges in China. Outstanding students and a powerful alumni network
have always been a key part of Cheung Kong Graduate School of Business's success. The humanistic spirits and super-teamwork culture
advocated by Cheung Kong Graduate School of Business are critical to improving humanistic quality in the entrepreneurs and indispensable
to development of China's commerce sector. While Western business schools are still emphasizing “approaches and tactics " of cross-culture
exchanges, Cheung Kong Graduate School of Business has already shifted its focus to the development of humanistic quality among its
students.

Thanks to the support of the Li Ka-Shing (Overseas) Foundation, a number of first-class professors of management have joined Cheung
Kong Graduate School of Business as their full-time faculties to deliver the great dream of “building a world-class business school in China."
They are widely recognized in the international academic community for their achievements and have rich teaching experiences in global
prestigious business schools. Armed with deep insights on western management theories, most of them have been engaged in management
education, research, case writing, and project consulting in China with close relation to local enterprises.

Cheung Kong Graduate School of Business has been a permanent and strategic choice for this team of professors. What they teach is not
a “photocopy” of theory from the West; instead they base their research on real problems faced by local enterprises. This team of professors
can effectively marry western theory-based management education with real problems that Chinese enterprises face. This team guarantees
Cheung Kong Graduate School of Business's ability to provide world-class management education that can genuinely integrate know-how
from both the East and the West. They are professors with expertise on internationalization, China, management theory and practice.

After joining Cheung Kong Graduate School of Business, these professors continue to closely observe all sorts of problems in China’s
economic development from unique angles. In 2007 alone, Cheung Kong Graduate School of Business professors published more than
60 articles with over 170,000 words on high-end financial news media. Furthermore, they were interviewed in more than 40 news stories
containing over 92,000 words. So far in 2008, Cheung Kong Graduate School of Business professors have published more than 100 articles on

high-end financial news media containing nearly 400,000 words.
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Their academic wisdom and insights have earned, Cheung Kong Graduate School of Business professors high reputation among top
Chinese news media such as the Economic Observer, the First Financial Daily, the 21st Century Economic Report, and the South China
Weekend. Cheung Kong Graduate School of Business professors always keep a close eye on the latest development of legislation or regulation
as well as new changes in the domestic and global economic situation. They are active to give their opinions or suggestions on China’s

macroeconomic policies and business practice, and contribute their knowledge and wisdom to social progress.

3.2.1 Academic Research into Local Business Circumstances

Under the current world economic situations, Chinese enterprises can no longer succeed by simply copying management experiences
and models from their western counterparts. Competition among global top business schools rests on competition of their management
thoughts, particularly new thoughts based on independent research that can exert huge influence on managerial practices.

Based on the emerging markets of Greater China, Cheung Kong Graduate School of Business has devoted much of its research capacity
to challenges that Chinese enterprises face or will face in the near future, aiming to help local enterprises “Master the Trends, understand the
Theories, and optimize the Skills” Taking into consideration the characteristics of emerging markets, they develop tactics that can effectively
combine management models unique to China with practices in western management. In this regard, Cheung Kong Graduate School of
Business vows to become a pioneer and leader in developing innovative high-end management education.

In addition, Cheung Kong Graduate School of Business has established strategic alliances with flagship enterprises in China and other
parts of Asia in an effort to provide its professors with opportunities for real-time research and management consulting. The “China Corporate
Management Research Center” and the “China Case Research Center” at Cheung Kong Graduate School of Business, each will invest up to
one million US dollars every year to make the School both a research base for studying Chinese enterprises and a source of new management
tethoughts known for its originality, forward-looking visions, and practicality.

The original business cases developed at the Cheung Kong Graduate School of Business Case Research Center (founded in 2003) has
been an important feature and source of core competitiveness of Cheung Kong Graduate School of Business. The School now serves as a
portal and hub for many valuable business information resources. The Cheung Kong Research Institute (CKRI) has adopted the School's
administrative philosophy of “convergence of knowledge from both China and beyond,” and is now a paradise for advanced research that
attracts renowned experts, professors, and scholars from all over the world.

The ranking list on research achievements released in September 2008 by the School of Management, University of Texas — Dallas (UTD)
has focused on research competence of professors at all leading business schools. This list, first issued in 1990, is compiled according to the
number of papers that professors of these schools have published on 24 key academic journals over the past five years. The compiler of the
list noted that more and more business schools believed that “academic achievements play a critical role in the development of their schools”
According to the data and methodology announced by the School of Management, UTD, Cheung Kong Graduate School of Business is
already a leading Asian business school and will compete for global leadership .

Judged by the number of papers that their professors published on aforementioned journals, Cheung Kong Graduate School of Business
ranks among the top 10 (please refer to the following table). And the School also ranks sixth in terms of the average number of papers
published by tenured professors on leading academic journals.

Full-time professors at Cheung Kong Graduate School of Business are specialized in seven sectors including marketing, economics,
organization and strategies, accounting, operation and logistics, financial affairs, and humanity management. We have all reasons to believe
that professors at the School will continue their research with global visions and develop forward-looking, practical, and revolutionary
management thoughts. Besides, they will continue to spread their academic wisdom through papers published on international academic

journals.
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Top Worldwide Business SchoolsBased on Research Contributions
(2003-2007)

Faculty (From Business Week)

University ; Average | Average Adjunct o Af(lil"—tlme Average | Average Country

full-time Articles Score or j'u'n.ct OF [ Articles Score

Visiting Visiting

Duke University 118 169 0.890678 30 148 134 0.710135 USA
(The Fuqua School of Business)
University of California at Los Angeles 94 137 0.771915 10 104 124 0697692 USA
(Anderson School of Management)
Stanford University 125 126 0.68024 6 131 121 0649084 USA
(Graduate School of Business)
Massachusetts Institute of Technology 130 122 0678462 11 141 1.13 0625532 USA
(Sloan School of Management)
University of Minnesota at Twin Cities 105 127 0693524 12 117 1.14 0622393 USA
(Carlson School of Management)
Cheung Kong Graduate School of Business 19 137 0.587895 16 35 137 062 CHINA
Pennsylvania State University at University Park 89 152 0.816629 33 122 111 0.595738 USA
(Smeal College of Business)
University of Chicago 123 129 0.804065 49 172 092 0575 USA
(Graduate School of Business)
University of Maryland at College Park 138 122 0682609 36 174 097 0541379 USA
(Robert H. Smith School of Business)
Emory University 79 1.25 0667468 19 98 1.01 0.538061 USA
(Goizueta Business School)
University of Washington at Seattle 56 175 0897857 40 96 1.02 052375 USA
(Business School)
University of Michigan at Ann Arbor 141 121 0658227 42 183 093 0507158 USA
(Ross School of Business)
Harvard University 197 0.84 0517005 10 207 0.80 0492029 USA
(Harvard Business School)
Michigan State University 108 096 0535 12 120 087 04815 USA
(The Eli Broad College of Business)
London Business School 88 113 0.598636 31 119 0.83 0442689 UK
University of Pennsylvania 240 126 0.705167 143 383 0.79 044188 USA
(The Wharton School)
Columbia University 116 1.54 0.853621 116 232 077 042681 USA
(Graduate School of Business)
University of lllinois at Urbana-Champaign 108 096 0531852 33 141 0.74 0407376 USA
(College of Business)
University of Texas at Austin 150 1.09 0.589867 73 223 0.74 0396771 USA
(McCombs School of Business)
Camegie Mellon University 95 1.08 0543684 37 132 078 0391288 USA
(Tepper School of Business)
University of North Carolina at Chapel Hill 104 1.14 0565192 52 156 0.76 0376795 USA
(Kenan-Flagler Business School)
University of Texas at Dallas 125 0.76 0.442 27 152 063 0363487 USA
(School of Management)
University of Florida 135 0.70 0397037 18 153 062 0350327 USA
(Warrington College of Business)
Indiana University at Bloomington 139 072 0380791 16 155 065 0341484 USA
(Kelley School of Business)
INSEAD 143 099 0549161 90 233 061 0337039 FRANCE
New York University 218 1.03 0534495 138 356 063 0327303 USA
(Leonard N. Stern School of Business)
Ohio State University 108 094 046963 55 163 0.62 0311166 USA
(Fisher College of Business)
USC (Marshall School of Business) 219 063 0.372192 48 267 0.52 0.305281 USA
Northwestern University 178 0.76 0432753 81 259 053 0297413 USA
(Kellogg School of Management)
University of California at Berkeley 80 124 0643375 108 188 053 0273777 USA
(Walter A. Haas School of Business)
University of Toronto 169 049 0288521 15 184 045 0.265 CANADA
(Joseph L. Rotman School of Management)
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List of 24 Leading Journals

[ The Accounting Review

® Journal of Accounting and Economics
() Journal of Accounting Research
() Journal of Finance

() Journal of Financial Economics
) The Review of Financial Studies
[ Information Systems Research
() Journal on Computing

® MIS Quarterly

() Journal of Consumer Research
() Journal of Marketing

() Journal of Marketing Research

Marketing Science

Management Science

Operations Research

Journal of Operations Management

Manufacturing and Service Operations Management
Production and Operations Management

Academy of Management Journal

Academy of Management Review

Administrative Science Quarterly

Organization Science

Journal of International Business Studies

Strategic Management Journal
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3.2.2 Innovative Programs with Integrated Knowledge from Both China and beyond

All MBA, EMBA, and Executive Education at Cheung Kong Graduate School of Business are developed to meet
students’ practical needs and taught in the context of the actual business environment in China. Drawing from similar
programs at other globally prestigious business schools, these programs integrate as many innovations as possible to
address actual problems faced by Chinese enterprises. Cases cited in teaching include both typical ones of Western
companies and those developed by Cheung Kong Graduate School of Business based on Chinese enterprises which
are of particular value to students and enterprises.

Relying on its philosophy of “mastering the trends, understanding the theories, and optimizing the skills’,
extraordinary faculties with Chinese minds and global visions as well as unparalleled expertise in emerging markets,
and shared resources from other leading business schools in the world, Cheung Kong Graduate School of Business
further improved the structure of its EXECUTIVE EDUCATION ranging from top management programs (such as
China Corporate CEO Program), senior management programs (such as General Manager Program), to intermediate
executive programs. The content of these programs also varies from comprehensive management to sector-specific
customization, enabling enterprises as well as their senior executives (including chairpersons and general managers) to
master pioneering management thoughts, update models of thinking, and enhance their overall competency.

With innovative thoughts, expanded visions and updated models of thinking, Cheung Kong Graduate School of
Business helps its entrepreneur students to find keys to their future development. Such an approach is applicable to

both top enterprises in China and their counterparts in the Fortune 500.

3.3 Practice of Five Major “Strategies for Differentiation”

Over the six years since its founding, Cheung Kong Graduate School of Business saves no effort in reminding
Chinese businesspersons of the importance of innovations in visions and insights.

At Cheung Kong Graduate School of Business, we encourage students to “overlook the earth from the moon”
and develop a "bird view” of China as well as the entire globe to review self-development. Upgraded visions are
preconditions to superior strategies.

First, on management education, Cheung Kong Graduate School of Business has tried to go beyond the
separation of Chinese and Western academic styles and differences between essence and phenomena. Based on the
conventional thought of adapting Western management philosophy to management practices in China, the School
has developed a set of new ideas to guide global management education and build a new-generation business school
with global visions.

Secondly, Cheung Kong Graduate School of Business is extending the logic behind business schools. Traditional
management philosophy in the West mainly focuses on developed markets as well as related tactics used in these
markets. Cheung Kong Graduate School of Business adheres to its tenet of “mastering the trends, understanding the
theories, and optimizing the skills” putting an emphasis on emerging markets. This is a brand new style of thinking that
overthrows and exceeds traditional management thoughts. Cheung Kong Graduate School of Business has taken the
lead among all business schools to systematically introduce humanity courses (especially in religion and history) to its

MBA, EMBA, and Executive Education. While Western business schools are still emphasizing “approaches and tactics ”
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of cross-culture exchanges, Cheung Kong Graduate School of Business has already shifted its focus to the development
of humanistic quality among - its students.

Thirdly, Cheung Kong Graduate School of Business has adopted in 2008 the new strategy of responding to
global challenges with global insights instead of responding to global challenges with Chinese insights.. We regard all
knowledge and experiences around the world as available resources and seek opportunities and solutions from all over
the world for development of Cheung Kong Graduate School of Business.

Fourthly, Cheung Kong Graduate School of Business tries to seek global influence on management practice with
original management thoughts. The influence of Cheung Kong Graduate School of Business is not only limited to the
management education community and the corporate world in China. We also developed a number of management
methods that has powered global corporate strategy innovation. Ideas such as “global resource integration” and
“‘competition among industrial chains” have been adopted by IBM and other multinational corporations in their day-
to-day management practices.

Moreover, the China Corporate CEO Program, the Korea CEO Program, the India CEO Program and the 2008
China Country Manager Program offered by Cheung Kong Graduate School of Business all turned out to be huge
successes. These are all pioneering programs in their respective categories across the world. Their success shows that
the management philosophy originated at Cheung Kong Graduate School of Business knows no national boundary
and the School has taken the lead in many research disciplines.

Fifthly, Cheung Kong Graduate School of Business has taken local enterprises as its prime clients and made their
development a key topic for research . China has made remarkable achievements over the three decades of reform and
opening up. It is expected that China will replace Germany in 2008 to be the world’s third largest economy. However,
we also realized that few Chinese enterprises were able to get stronger while expanding in size, particularly in backbone
industries. Chinese enterprises have yet to make breakthroughs in grabbing market shares in major developed countries.
Such breakthroughs by a number of Chinese enterprises in key industries and in developed markets are indispensable
foundation for China to develop a middle class-dominated social structure and build a harmonious society.

Therefore , we at Cheung Kong Graduate School of Business attached great importance to researches on local
enterprises. Our revolutionary thinking about how Chinese enterprises can cope with global competition has exerted
a huge impact on Chinese enterprises' management. These management thoughts are widely recognized as the most
influential and original thoughts for managerial practices in China.

At Cheung Kong Graduate School of Business, we always look at career and life with broad visions and minds. To
succeed in the future, we need not only global competitiveness but also a sharper sense of social responsibility and

greater humanistic care for others. We need to show more respect for people and the environment around us.

3.4 Pioneer of Education in Humanistic Management

Back in 2006, Cheung Kong Graduate School of Business pioneered in introducing the humanities program
and became the first business school to advocate “humanistic spirits” in entrepreneurship development. The
School inaugurated the Humanity Commission, which is headed by Du Weiming, a globally renowned maestro in

Neo- Confucianism, and includes members of the Group of Five for UN “Civilization Dialogue.” The Commission
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systematically introduces core civilizations like Confucianism, Greek philosophy, Buddhism, Christianity, and
Islam. Cheung Kong Graduate School of Business is committed to fostering business leaders with international
competitiveness and humanistic spirits while contributing the thoughts of humanistic spirits to the development of
commercial society in China.

According to Prof. Xiang Bing, Dean of Cheung Kong Graduate School of Business, Asian civilization does not
derive from Christianity but is subject to powerful influences from religious beliefs. The School hence includes Islam,
Hinduism and other religions into its research in an effort to better understand commerce from a new angle. To
become a first-class business school, Cheung Kong Graduate School of Business must build its own competitive edges
that are different from those of established business schools in the West.

Corporate competition really boils down to competition of humanistic spirits, thoughts, and ideas. Sustained
development depends on making full use of cultural essence, in other words, managerial know-how from a humanistic
approach. Humanistic spirits have become a unique competitive edge other than marketing strategies, financial control
and innovative capacity. Through relevant courses, Cheung Kong Graduate School of Business looks to explore with
its entrepreneur students how local enterprises should develop their unique spiritual resources with a profound
understanding of history, humanity, religion, and diversified cultures and form humanistic competitiveness during the

course to go global.

3.5 Growing Together with China in the era of Economic
Globalization

Cheung Kong Graduate School of Business is positioned to serve Chinese enterprises. As the most dynamic
driving force behind China’s reform and opening up, entrepreneurs in the private sectors need to quickly catch up with
global business giants and understand their management expertise. Both the problems that major Chinese enterprises
face and the competition environment for them are different from those for global business giants abroad. Therefore, it
is necessary to thoroughly understand these differences between Chinese and western enterprises.

A major change of the global economy over the past two decades is deepened integration of the global economy.
Globalization has posed a serious challenge to development of nations, economies, societies, enterprises, and human
resources. And the challenge will continue to deepen, making it necessary for Chinese enterprises to consider
their strategies against globalized competitions and entrepreneurs to further broaden their visions to obtain global
competitiveness.

Cheung Kong Graduate School of Business has been calling on Chinese enterprises to develop global insights to
cope with global competition. Entrepreneurs with global visions and awareness for innovation will become the third-
generation business leaders in the country. Such a group, which is coming into being, should be armed with global
insights and capabilities to integrate global resourcen to navigate local enterprises through the ocean of globalized

competition.

CKGSB SOCIAL RESPONSIBILITY
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Fulfilling our Social Responsibility
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“humanistic spirits” among entrepreneurs. The 1,000 plus Cheung Kong

BAAIFER T BISERMFUNS, SARERRR Graduate School of Business alumni have also been holding on to such spirits

LNENER, DAWASBARERIREIEIFE, BRI and sense of social responsibility in their own endeavors to contribute to

NN . social progress.
B EET C BHMET AEUIEIE X KT R
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Apart from boosting social prosperity and creating employment

RIFIRE, —MRBERH. IBEE. RBERMNNEWRIE opportunities, the most important function of the commerce sector is to

RERAR, U WREIZEE— ek, SE-RIT satisfy people’s needs. Despite its goal of making profits for its shareholders,

an enterprise should still hold “integrity” and “honesty” as its core corporate

BNEFER, EHHA TS ERRIRAIMH . culture and the foundation for long-term development. Cheung Kong

KIIEFRAE, S — P EMBAF RN X EWRM Graduate School of Business believes that an entrepreneur with no soul,

TMOIEE, BE “HEMIL, NERE, NSRS ethics, nor conscience an entrepreneur is destined to fail. An entrepreneur

will succeed only if he or she has a sense of mission and responsibility as well

Z, AREFLT RHOREE, RREATEMER as the perseverance to stick to it. Every student at Cheung Kong Graduate

iR, ANHEFIEER, AEREOXBAFIHE/ELTREL School of Business is well reminded of such philosophy atthe first day of his or

HEIBSEIA., her enrollment here.

2008%F, FHEMSMS, BFFLN—F. X— students to not only create material wealth but also practice the belief of

F, EBUE. &FF AL FHESME, KI5 FE4ksr  living a life for others, inheriting knowledge from the past, and generating

SEMESEMANEN, BRRRTEtasENES peace and prosperity for thousands of generations.” They should be people

of courage and responsibility who contribute to the construction of a

EiE, FEASAESEVEREIEL TRETE, 20085 harmonious society, the peaceful rise of China as well as to the civilization and
B ERE, BESLETETIANE progress of the world.

The year of 2008 is by no means an ordinary one to China. In addition to

R D P 7008

Cheung Kong Graduate School of Business wants every one of their
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their sustained influences on the country’s economic, political, and cultural
activities, Cheung Kong Graduate School of Business's students and alumni

have been actively delivering on their commitments to social responsibilities
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with outstanding contributions to public welfare undertakings. Cheung Kong

Graduate School of Business has played a remarkable role in boosting China’s
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4.1 Increasing Social Influences

Forty-four of Cheung Kong Graduate School of Business students and alumni attended the annual plenary
sessions of the National People’s Congress and the Chinese People’s Political Consultative Conference (“the Plenary
Sessions” hereafter) in 2008, contributing their advices for social and economic progress in China.

The March of 2008 saw the openings of a much-awaited annual plenary session of the 11th National People’s
Congress and the 11th Chinese People’s Political Consultative Conference in Beijing. Cheung Kong Graduate School of

Business students and alumni accounted for 44 among the 4,000-odd participants . (Please refer to the appended lists)
Appendix: List of Cheung Kong Graduate School of Business Students and Alumni Attending
the 11th Plenary Session (45 in total)

List of Cheung Kong Graduate School of Business Students and Alumni attending the 11th

Annual Plenary Session of the National People’s Congress (23 in total)

Name Class Delegation
Guo Guangchang the first CEO Program Shanghai
Li Dongsheng the first CEO Program Guangdong
Nan Cunhui the first CEO Program Zhejiang
Wu Yajun (Female) the second CEO Program Chongging
Wang Minghui the second CEO Program Yunnan
Xiang Wenbo Executive Education internal training course Hunan
Liu Fucai the first EMBA Program Guangdong
Wang Suyi (Mongolian) the second EMBA Program Inn. Mongolia
Liu Zhengdong the fifth EMBA Program Guangxi
Zhang Jianheng the fifth EMBA Program Hebei
Li Zhenjiang the sixth EMBA Program Hebei
Jiang Yong the seventh EMBA Program Chongging
Xue Jilian the ninth EMBA Program Hebei
Li Qiang the 10th EMBA Program Jiangsu
Zhou Li (Female) the 10th EMBA Program Jiangsu
Fan Ruiping the 11th EMBA Program Hubei
Luo Ping (Female) the 11th EMBA Program Anhui
Sun Feiyun the 11th EMBA Program Anhui
Huang Chuping the 12th EMBA Program Hubei
Li Jianhua the 12th EMBA Program Guangdong
Li Yongliang the 12th EMBA Program Guangdong
Pei Chunliang the 12th EMBA Program Henan
Wang Chuncheng the 12th EMBA Program Liaoning
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List of Cheung Kong Graduate School of Business Students and Alumni attending the 11th Annual Plenary Session

of the Chinese People’s Political Consultative Conference (22 in total)

Name Class Organization
Liu Hanyuan the first CEO Program China National Democratic Construction Association
Rong Hai the first CEO Program Economic Sector
Wang Junjin the first CEO Program All-China Federation of Industry and Commerce
Wang Yusuo the first CEO Program All-China Federation of Industry and Commerce
Feng Dongming the second CEO Program All-China Federation of Industry and Commerce
Ren Hongbin the second CEO Program All-China Youth Federation
Wang Weibin the second CEO Program All-China Youth Federation
Yang Keng the second CEO Program All-China Federation of Industry and Commerce
FuJun Executive Education training All-China Federation of Industry and Commerce
Xie Boyang the second EMBA Program All-China Federation of Industry and Commerce
An Guiwu the third EMBA Program China Youth League

REIL - IRz (Vigur)

Liu Jinhu the fourth EMBA Program All-China Federation of Industry and Commerce
Tian Wei the fourth EMBA Program All-China Youth Federation

Wu Yijian the fourth EMBA Program All-China Federation of Industry and Commerce

Yu Jianfu the sixth EMBA Program All-China Federation of Industry and Commerce

Yu Hai the seventh EMBA Program Culture and Art Sector

Lin Shengxiong the eighth EMBA Program China Association for Promoting Democracy

Gong Liqun the 10th EMBA Program China National Democratic Construction Association
Sun Cong the 10th EMBA Program Science and Technologies Sector

Li Zhengwen the 11th EMBA Program Specially Invited

Pan Biling (Tujia)

the fourth EMBA Program

the 11th EMBA Program

China Youth League

China Association for Promoting Democracy

4.2 Serving the Public Wholeheartedly

Inspired by the super teamwork and the big-family culture, Cheung Kong Graduate School of Business alumni take care of each other in daily life and

support each other on their academic and career pursuits. Together they share glories and dreams.

Sichuan Earthquake: Cheung Kong Graduate School of Business in Action

An 80-scale earthquake jolted Wenchuan County of Sichuan Province on May 12, 2008, leaving thousands of people dead and another 10 million seriously
affected. No sooner than the disaster took place, Cheung Kong Graduate School of Business professors, employees, and entrepreneur students launched
donation campaigns and disaster relieving efforts. As of 18:00 July 30, 2008, donations from Cheung Kong Graduate School of Business for earthquake victims in
Sichuan added up to 434,829,082.40 yuan, including 4,943,034.57 yuan from Cheung Kong Graduate School of Business faculties and students, and 429,886,047.80

yuan from Cheung Kong Graduate School of Business alumni on behalf of themselves or their enterprises . The later accounted for 7 percent of all donations
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from Chinese enterprises. (The donation from local enterprises totaled 71,464,700,000 yuan. Data Source: Sina.com).

On May 13, the second day after the Sichuan Earthquake, Cheung Kong Graduate School of Business joined hands with Cheung Kong
Graduate School of Business Federation of Alumni in calling on all business schools in the country to help people in the earthquake-plagued
regions. Under the theme of “Great Love from Cheung Kong Graduate School of Business’, the initiative received warm response from all
Cheung Kong Graduate School of Business alumni of MBA programs, EMBA programs, and Executive Development programs. Donations
kept flowing in from Cheung Kong Graduate School of Business alumni across the country and even those in North America. The rising
donations demonstrated Cheung Kong Graduate School of Business people’s great care for others.

In the following six months, Cheung Kong Graduate School of Business alumni launched a series of public welfare activities to help
disaster-affected regions in Sichuan.

Zhang Xiangging, an alumnus of Cheung Kong Graduate School of Business “China Corporate CEO Program” and Chairman of Tianjin
Rongcheng United Iron and Steel Group, donated a total of 100 million yuan during a CCTV special program for earthquake relief on May 18.
No one can understand the ordeals inflicted by this powerful earthquake more deeply than Zhang, an orphan from Tangshan Earthquake.
, “All of us are very much concerned about the situation in Wenchuan. Most employees at Rongcheng Group are survivors of the Tangshan
Earthquake in 1976. We feel obliged to offer our assistance to the disaster-affected regions in Sichuan!”

On May 23, Cheung Kong Graduate School of Business decided after consulting with the Cheung Kong Graduate School of Business
Federation of Alumni that all donations for disaster relief via the School would be transferred to the China Red Cross Foundation as special
funds for rebuilding educational facilities in disaster-affected regions (mainly for reconstruction of schools damaged in the earthquake), while
the remainders would be used as “a special fund” to finance impoverished students.

Apart from his donation of 50,000 yuan to China Red Cross, Xiang Bing, the dean of School who is also a torchbearer for the Beijing
Olympics 2008, held a charity auction of his torch before his own Olympic torch relay on May 14, adding another 50,000-yuan of donations.
The torch was auctioned for 305,500 yuan. Another Olympic torchbearer Yuan Ming, a Cheung Kong Graduate School of Business EMBA
student and celebrated program hostess at Oriental TV joined Xiang in the auction. Yuan's torch brought in another 250,000 yuan. All funds
raised at the charity auction went to the Red Cross for disaster relief in Wenchuan.

On May 21, the 12th Cheung Kong Graduate School of Business EMBA Program kicked off in Beijing with the most unusual opening
ceremony in the history of the School, during which all participants mourned for those perished in the earthquake and offered generous
donations for disaster relief.

On May 25, a batch of much needed drugs and medical equipments donated by Cheung Kong Graduate School of Business employees
were sent to disaster-affected regions and distributed to residents in Dujiangyan. A team of Cheung Kong Graduate School of Business
employee volunteers led by Deputy Dean Prof. Xue Yunkui left Beijing on May 24 to directly deliver relief goods to refugee camps. Medical
supplies procured in Beijing all arrived at Zipingpu Village of Dujiangyan. Local residents were more than thankful for Professor Xue and
Cheung Kong Graduate School of Business volunteers and asked him to convey their appreciations for assistance from Cheung Kong
Graduate School of Business.

Last June 1 was the first International Children’s Day in post-quake Wenchuan. Shanghai Song Qingling Foundation and Cheung Kong
Graduate School of Business Alumni Federation Shanghai Branch jointly hosted a charity sales and auction under the theme of “Care for
others, assume responsibility, and illuminate life." The children played the leading roles at this event, and all funds raised from sales and auction
were donated to Shanghai Song Qingling Foundation as a special foundation for children’s assistance in earthquake-affected regions.

The most touching moment came when the “China Ding” (a metal tripod resembling an ancient cooking vessel and now symbolizing
joint efforts to help earthquake victims) was put for auction. The starting quotation was 10,000 yuan but the gavel did not fall until a bidder
offered 80,000 yuan. The Cheung Kong Graduate School of Business alumni who bought the tripod chose to donate it again for a new round
of bidding starting from 10,000 yuan. Such process repeated itself for four times until the accumulated proceedings hit 350,000 yuan, but none
of the bid-winning Cheung Kong Graduate School of Business alumni actually claimed the “China Ding.”

On June 5, nine members from the Cheung Kong Graduate School of Business Alumni Federation Sichuan Branch led by their President

Xu Jin drove all the way to Dujiangyan to study the damage of quake-hit schools. The trip aimed to have an in-depth understanding of the
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situation of schools chosen for assistance and to ensure effective use of
Cheung Kong Graduate School of Business's donations.

The first leg of the Cheung Kong Graduate School of Business alumni
visit was “Dujiangyan Xujiazhen Jiahong School” an institute for full-time,
nine-grade compulsory education with over 1,200 students. The main
building at this school was seriously damaged by this earthquake and needed
rebuilding. At their second leg, the “Dujiangyan Experimental School of
Foreign Languages,” Cheung Kong Graduate School of Business alumni found
that this relatively larger school suffered from more serious damages and
most teaching buildings had to be rebuilt.

September 17 saw the founding ceremony of “Cheung Kong Graduate
School of Business Bo'ai High School” at the Heging Town Junior High School
in Anxian County of Mianyang City, which is not far from the earthquake
epicenter. The ceremony was attended by Qi Daging, Deputy Dean of
Cheung Kong Graduate School of Business; Wang Rupeng, Deputy Director-
General of the China Red Cross Foundation and a student of the 11th Cheung
Kong Graduate School of Business EMBA Program; Yang Wen, Director of
Project Cooperation Department, China Red Cross Foundation; Yu Hongbing,
Vice President and Secretary-General of Cheung Kong Graduate School of
Business Alumni Federation Sichuan Branch and Alumni of the 2nd Cheung
Kong Graduate School of Business EMBA Program, and other Cheung Kong
Graduate School of Business alumni.

On October 20, a cornerstone-laying ceremony was held for Xin'an
Junior High School of Jiangyou City (also not far from the epicenter), financed
by students from the 11th Cheung Kong Graduate School of Business EMBA
Program.

After Wenchuan earthquake, students from the 11th Cheung Kong

Graduate School of Business EMBA Program donated a total of more than

< - ._c__ ;—;\\\\\}\l\\’\"l\.ﬁ"

CKGSB SOCIAL RESPONSIBILITY
REPORT 2008

5 million yuan . Thanks to liaison and fact-finding efforts by student leaders,
Xin'an Junior High School of Jiangyou City was eventually chosen for this
special-purpose assistance. This school’ laboratory building was no longer
usable after the earthquake and all its students are now having classes in
emergency shelters. Hence, donations are first used to rebuild the laboratory
buildingto allow children to resume their schooling in safe and bright
classrooms.

According to a resolution by Cheung Kong Graduate School of Business
and the Cheung Kong Graduate School of Business Federation of Alumni, all
donations for disaster relief via the School would be diverted to the China
Red Cross Foundation as special-purpose funds for rebuilding the Heging
Town Junior High School in Anxian County of Mianyang City, and rename
it after Cheung Kong Graduate School of Business. Cheung Kong Graduate
School of Business will continue to mobilize all available resources to assist
this school and turn itinto a long-term assistance target.

The rebuilding project financed by Cheung Kong Graduate School of
Business donations not only demonstrated Cheung Kong Graduate School
of Business people’s great care for others and their strong sense of social
responsibility but also reflected innovations in project operation. Through
effective cooperation with China Red Cross Foundation, a professional NGO,
and the implementation of the “Cheung Kong Graduate School of Business
Alumni Volunteer Program,” we managed to build a philanthropic project
that features transparency, extensive involvement, sustainable development,

and uniqueness of Cheung Kong Graduate School of Business.
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Many philanthropic organizations came into spotlight during the rescue
and relief campaigns after the Wenchuan Earthquake. They have become
a much-needed supplement to government-led relief efforts. The public
in China had never been so deeply involved in philanthropic actions. Both
volunteers at the frontlines and donors in other places have demonstrated
astonishing motivation during these campaigns. Meanwhile, politicians,
businesspeople and scholars participate in the discussion on how to convert
such a surge of sympathy into a sustainable philanthropic culture.

As a matter of fact, Cheung Kong Graduate School of Business Dean
Xiang Bing had been thinking long and hard before the earthquake about
the feasibility of setting up a philanthropic foundation. Xiang also plans to
introduce modern management philosophy into philanthropic systems to
improve the operation of philanthropic projects. These proposals by Cheung
Kong Graduate School of Business carry a much greater significance now as
the country is rethinking its philanthropic system.

Xiang said that it is always his dream to take part in philanthropic
undertakings, and he wanted to realize it by the end of the year. There are two
core ideas about this proposed foundation: global resource integration and
end-to-end integration for a holistic solution . He believes that application of
modern management thoughtsin philanthropic undertaking would ensure
effective and efficient use of donations.

In fact, as a non-profit program financed by donations from Mr. Li Ka-
Shing, Cheung Kong Graduate School of Business aims to not make profits
but to become a leading educational organization. While preparing for the
establishment of the Cheung Kong Graduate School of Business Philanthropic
Foundation, the School also looks at the possibility of setting up a special
research center to find out more effective ways for enterprises and individuals

to donate.
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Not long after the Wenchuan Earthquake, Cheung Kong Graduate School of Business
campus journal “Cheung Kong” had interviewed Prof. Xiang about his views on

philanthropy. The following is an excerpt from the interview :

“Cheung Kong”: Could you give us a brief introduction to the philanthropic foundation that Cheung Kong
Graduate School of Business is to set up ?

Xiang: It has been my dream to get involved in philanthropic undertakings, and | hope to improve philanthropic
operations with modern management philosophy. The two managerial methods | have been preaching are both
applicable to philanthropic management and innovation. The first one is to respond to global challenges with global
insights, by which we shall promote global resource integration instead of eyeing resources available in China alone. The
second one is end-to-end integration, by which we shall design a package of solutions. For instance, the Hope Primary
School which we are planning on building will be envied not only for its hardware facilities such as classroom buildings,
but also for faculty competence. We should provide a boarding school rather than having children to walk three or five
kilometers everyday to have classes. We value the quality of hardware and software in these schools much more than
the total number of them.

| hope to attract good people to work in our philanthropic organization rather than those who rely on their
salaries to support their family needs or to settle their installment plans. Of course, we must maintain a high level of
transparency and professionalism to become the most efficient philanthropic organization.

I attach much importance to philanthropic undertaking mainly for two reasons. Firstly, | believe there is still much
room for improvement and innovation in current operational modes for philanthropy. Secondly, | saw that most
foreign business schools only look at how enterprises could make more money, with few paying attention to better
ways for donation. Donations, however, will become a very important subject not only to entrepreneurs in China, but
also to their counterparts across the world in the future.

Making money is a business, but donation is also a business. How could you make the most out of your donation
in your intended direction? This deserves serious research. Cheung Kong Graduate School of Business plans to launch
a research center on how to donate, which is possibly the first of its kind and a part of our commitment to our social
responsibility. Moreover, we are going to create a foundation of our own so as to test our findings from theoretical
research. Practices and theories can always enhance one another. We may also work closely with relevant organizations
like the Red Cross because we are offering our donations along with a whole set of innovative or even revolutionary
solutions to be implemented in at least a decade instead of two or three years. Cheung Kong Graduate School of
Business is looking forward to success in its philanthropy-related explorations so as to contribute to the building of a

harmonious society.

“Cheung Kong”: Can you give us some specific examples on how to integrate global resources?

Xiang: The most important thing for us is to have broad visions and minds, and attract those from all corners
of the world who have the time, money, resources, or ideas for China to address philanthropic issues. Even ordinary
Italian and French individuals are welcome here to teach their respective languages. Through truly effective project
management, people from all over the world who care for others may be mobilized - even if each of them can only
afford to assume voluntary work for three months. All of them will be assigned to appropriate roles — singers, dancers,
caretakers, or just plain donors. Voluntary service is gaining popularity across the globe. A 12-month voluntary service
may be highly constructive to one’s career development in that it enriches his experience, and decorates his resume.

For instance, our EMBA students are very rich in management experience, but cannot have leaves of absence
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for two or three years from their companies. It is still possible for them to organize project teams, each with four or five
members, where they take turns by a six-month interval to stay at the helm. They will be able to bring their rich experiences
in corporate governance to project management.

I also hope to see the model of “end-to-end integration” that | have been preaching being adopted in operation of the
Cheung Kong Graduate School of Business Philanthropic Foundation. M. Jet Li took my advice when his Foundation One
was involved in earthquake relief. Relief supplies were delivered from Beijing and Shanghai to Chengdu via transportation
under his management, and distributed directly to the target beneficiaries.

The establishment of a philanthropic foundation will provide a platform for our students to do something really
helpful for others. Many of our students have built quite a fortune for themselves, and it could be one of their most valuable
memories in their lives if they could help build 10 Hope Primary Schools in Tibet and Qinghai and each devote six-month

voluntary services there.

“Cheung Kong”: How would you evaluate the continued implementation of your projects?

Xiang: A fixed system should be developed for such evaluation. Our projects are not for immediate results so the long-
term solutions should also be integrated. Such assessment should continue for at least 10 years. We, however, would not
take care of such projects for a too long period, hoping that a benign operational mechanism could be developed within 10
years. We are not after statistical achievements but substantial outcome from each project.

I hope to integrate global resources to deliver solid philanthropic results through an operational mode that will involve

my mindset of innovations in the field of corporate management.

“Cheung Kong”: Is it true that you have to cope with the differences between your working style and the existing
philanthropic system in the country?

Xiang: Yes, indeed. However, it is possible for us to jointly set up a foundation with the Red Cross, where the Red Cross
is responsible for financial management, while we donate cash. We may take charge in a point-to-point implementation of
a project in a particular village, a hospital, or a primary school in Wenchuan through a carefully designed process. We may
duplicate the process in Village B after it proves to be a success in Village A, just like what McDonald's is doing. Of course, we
are going to work closely with the Red Cross, and play by their rules.

Nonetheless, many other foundation including those set up by companies are lacking full-time staffs and expertise for
philanthropic operations. Provided that the Cheung Kong Graduate School of Business Foundation as a professional team is
highly efficient in its operation, and that many other enterprise-backed foundations for similar purposes have confidence in
us, we could develop it into a super management organization for philanthropic foundations.

When it comes to efficiency, we will exert all efforts to apply every penny to where it is mostly needed. Through IT
technologies, we may enable donors to do the auditing all by themselves, and have direct dialogue with the intended
beneficiaries. Our expectation is that 99 cents out of each donated dollar would hit their targets. It could be a very

important efficiency indicator because we wish to see zero dilution or waste at the agency level.

“Cheung Kong”: How would you realize such high efficiency in fund using?

Xiang: We would rely on two strategies: the first one is enhanced effectiveness in project management; the second is
employing relatively rich individuals. Innovation in business is surely a challenge, but matching global resources and project
demands is a greater challenge. We, after all, have full confidence in our advantages in that quite a few of our EMBA students

are willing to become volunteers while having experience in both corporate governance and project management.
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“Cheung Kong”: What are the specific fields that the Cheung Kong Graduate School of Business Philanthropic
Foundation will be interested in?
Xiang: This foundation is mainly to address problems in educational and medical services in remote areas.

Disadvantaged groups are also our targets.

“Cheung Kong”: Cheung Kong Graduate School of Business itself is a project financed by the Li Ka-Shing
Foundation. How does Cheung Kong Graduate School of Business differentiate from other business schools in terms
of objectives and operations?

Xiang: We are a non-profit organization created by Mr. Li through his donation. Thanks to powerful support from
Mr. Li, we do not need to make profit through collection of tuition fees, but we are determined to become a great
institution for business education.

I think the education sector in China needs more donors like Mr. Li. Almost all top universities in the United States
were established by private donations, and the top priority of their presidents is not to make profit, but to develop
prestigious educational organizations. This leads to totally different values and dreams. | beg to disagree with the
market-oriented operations at a number of institutes for higher learning in China. Generally speaking, schools should
not be used as cash cows, and their presidents should rather leave problems in the care of entrepreneurs. There are

existing misunderstandings in the academic community in China.

“Cheung Kong”: Cheung Kong Graduate School of Business students were extremely generous with their
donations for relief of the May 12 earthquake, weren't they?

Xiang: | take great pride in the Cheung Kong Graduate School of Business students’ care for those in need.
Donations from Cheung Kong Graduate School of Business students and alumni added up to over 360 million Yuan
by May 30 or 5 percent of the total donations from all Chinese enterprises, according to Sina.com. This figure further
increased by 430 million Yuan by June 30. The School never set any quota, and all the donations were voluntary.

| don't think we should compete with each on the value of donation, as contributions in terms of money, service,
and other resources in need are equally important. We are going to recruit volunteer workers in the future, but some
entrepreneurs really have no time for such service. They, however, are so good at managing their enterprises that
they helped create an outstanding middle class in the country. | think their contributions to the society are equally
important. After all, it would be highly appreciated if one can demonstrate his or her care and sympathy for those

affected in major mishaps.

“Cheung Kong”: There are a large number of major foundations abroad, but only a few in China. Why is this?

Xiang: We still need more time. First of all, most people in China have just begun to accumulate their personal
wealth, and Warren E. Buffett did not involve himself in philanthropic undertakings until he reached a certain age. Bill
Gates is a respectable exception. Of course, the high legacy tax rate in the United States was also one of the reasons
behind such foundations. Secondly, it has much to do with people’s value and attitude towards wealth. Buffett never
thought of leaving much of his assets to his children because he sees his fortune as part of the society, and he does
not believe his legacy would do anything positive to his children. Great business organizations are not possible in the

private sector in China unless those at the helm think beyond the ties of families.
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“Cheung Kong”: Is there any misunderstanding today in corporate
donation?

Xiang: Statistics show that China is among the lowest in terms of
philanthropic-donation-to-GDP ratio. There are many reasons behind this
ratio, and it is beyond our means to solve all the problems. We, however, hope
to make the most out of future donations to the Cheung Kong Graduate
School of Business Philanthropic Foundation. Provided that our transparency
and efficiency are high enough to enable all donors to see the whereabouts of
their money, they would be very happy to recommend their friends for more
donations. A one-time donation is silver, but sustainable donation is gold.
The establishment of a long-term and benign mechanism is also what we are
working for.

Such benign interaction relies on collective efforts, executive power, and
chain-building capacity instead of passion alone. We are going to do more

research on this issue.

“Cheung Kong”: So which phase is your preparation for Cheung Kong
Graduate School of Business Foundation in?
Xiang: We set off to prepare more than 12 months ago, which was long

before the Earthquake. Hopefully we are able to put it in operation within this year.

“Cheung Kong”: Could you tell us how you are going to realize your
dream of Cheung Kong Graduate School of Business Foundation step — by
step?

Xiang: The first batch of projects would be handed over to our students

CKGSB SOCIAL RESPONSIBILITY
REPORT 2008

so that they may learn to manage and control from hand-on practice. In two

or three years, we will be able to build our reputation, and perfect our process.
We are going to open this foundation to the whole world if the auditing result
shows that we manage to effectively pass 99 cents out of each dollar donated
onto their intended beneficiaries. We have to respond to global challenges
with global insights.

As for specific projects, we are going to work together with local
governments, for example, by signing contracts to build 20 Hope Primary
Schools in Qinghai Province, with detailed locations. We will take a down-
to-earth attitude to explore for a perfect model, and popularize our findings
to other regions. We are going to recruit volunteers through our website —
anyone is welcome as long as he or she is willing to contribute what we need
— be it money or service. For instance, if a retired teacher in Chaoyang District
of Beijing intends to offer a six-month voluntary service in Qinghai, we will be
more than happy to do the arrangement. In this way, we are going to perform
an end-to-end matching between resources available and those people in
need.

The integration of global resources will also happen in a progressive
manner, but an open platform should be created in the first place. We may
launch information campaigns through the Red Cross, our website, and other
channels, and will strike strategic alliances with top global foundations. Ideally,
we may draw on resources from foundations of Bill Gates and Warren E.
Buffett some day for projects of mutual interests.

(Digested from an article carried on the July 2008 issue of “Cheung

Kong")
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Looking into the Future
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Our vision for future development is well supported by our views on
global trends: relying on our globalized minds, differentiated strategies, and a
team of first-class professors, Cheung Kong Graduate School of Business will
follow the global roadmap of the “Europe-America-Asia Triangle Strategy”
to become a new-generation business school with global vision. Awareness
and assumption of social responsibilities will power the long-term growth of

Cheung Kong Graduate School of Business.

6.1 Management Education:
Past and Future

China’s development is an integral part of the world’s development. So
is business education and the development of the entire society. Economic
globalization imposes higher requirements for Cheung Kong Graduate
School of Business's assumption of its social responsibilities. We will continue
to shoulder our duties as a corporate signatory to the UN Global Contract
through our extensive involvement in national and international exchanges
and dialogues. We are going to keep a close eye on issues related to worldwide
social responsibilities and join hands with all the stakeholders to practice

scientific development and promote social progress and civilization.

6.2 Our Commitment

To the government: we strictly abide by government regulations, actively
assume our responsibilities, and sincerely devote ourselves to promoting
national economic development and fostering new-generation entrepreneurs
with global vision.

To our clients: adhering to our new philosophy of “responding to global
challenges with global insights,” we provide Chinese entrepreneurs with
unigue methods to cope with the challenge of economic globalization.

To our employees: we help create a great middle class for China and
provide the best platform for realizing their values of life.

To other institutes of business education: we advocate constructive
competitions to increase the value of the entire community and realize
harmonious development.

To the public: While assuming our educational and social responsibilities
for fostering new-generation entrepreneurs, we actively involve ourselves
in public welfare undertakings and serve a harmonious society with our

uncompromising career pursuits and humanistic concerns.
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Brief Introduction to Cheung Kong
Graduate School of Business:

Cheung Kong Graduate School of Business is incorporated amid the
brisk and sustained economic development in China, aiming to become a
globally prestigious business school through its strategic vision of “mastering
the trends, understanding the theories, and optimizing the skills” and its
administrative philosophy of “converging all the best knowledge from China
and beyond”. By building its own team of full-time, internationally renowned
professors of management, Cheung Kong Graduate School of Business
situates itself in China to facilitate the adaptation of the latest findings from
management research in the West to the current-day management practices
in China. The School has as its mandate to foster a large number of world-
class business leaders in Greater China, and to serve innovative thoughts,
insights, and strategies for Chinese enterprises to be successful in the world.
Through our programs of MBA, EMBA, and EXECUTIVE EDUCATION, we
enable our students to obtain business management skills and to create
competitive advantages in vigorous and dynamic circumstances.

We strongly believe that corporate responsibility is closely related to
corporate reputation. Assumption of corporate responsibility may incur more
brilliant financial performance and drive development in China and other

parts of the world.
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Three Leading Programs

Currently, the School is running three programs, namely MBA, EMBA,
and Executive Education.

Aiming to "foster business leaders of tomorrow for Greater China,"
Cheung Kong Graduate School of Business MBA is a full-time management
program with all courses taught in English. Its candidate requirements were
the strictest among all business schools in Asia. The average starting salary
of Cheung Kong Graduate School of Business MBA graduates was also
one of the highest among over 70 business schools in China. More than
50 percent of Cheung Kong Graduate School of Business MBA students
had opportunities for an exchange study in popular business schools in
Europe and America. Cheung Kong Graduate School of Business MBA is
designed to foster knowledgeable business leaders with a sharp sense of social
responsibility.

Executive Education is committed to becoming the most valuable
learning partner to organizations and their senior executives with ambition
for even greater success. It packs a series of innovative, unique, and pragmatic
courses such as Top Management Program, Senior Executive Comprehensive
Management Program, Intermediate Functional Program, and Industry-
Customized Program. Specific examples include the “China Corporate CEO
Program,” “Post-EMBA Program,” “News Media Management Program,”

and “Company-Customized Program” targeting organizations with special

CKGSB SOCIAL RESPONSIBILITY
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demands, all of which are in cooperation with top business schools in
Europe and America. The year of 2008 saw the addition of all-new “Financial
CEO Program,” “Multinational Corporation GM Program,” and “Real Estate
Executive Diploma Program.” Through differentiated programs, Cheung
Kong Graduate School of Business enabled enterprises and their executives
to acquire revolutionary thoughts for management, and to improve their
overall competence. The EXECUTIVE EDUCATION has provided quality and
satisfactory training services to thousands of executives from more than 100
well-known business organizations.

EMBA was the first degree program at Cheung Kong Graduate School of
Business, designed to provide world-class, systematic management education
to executives from the most respected enterprises in Greater China so that
they could become ranking leaders to guide their enterprises into the world
market.

During the six years since November 2002, Cheung Kong Graduate
School of Business EMBA Program had enrolled a total of 13 classes
comprised of over 2,200 students, 80 percent of whom held important
positions like VP or higher at renowned companies in all walks of life, both
in China and other parts of the world. Cheung Kong Graduate School
of Business EMBA candidate community has a great diversity in terms of
geographic locations, sector distributions, and types of organization. A
national network of business elites has been established with hubs in Beijing,

Shanghai, and Guangzhou, and influences all over the Asia Pacific Region.
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Cheung Kong Graduate School of Business EMBA Program aims to
serve the national economy and national industries in China. Since its
establishment, Cheung Kong Graduate School of Business has identified itself
with Chinese national enterprises and their development through its mission
of "becoming a world-class business school in China, and fostering world-
class entrepreneurs for China.” Cheung Kong Graduate School of Business
is aware that the economic strength of a country lies in its enterprises while
the growth of enterprises relies on entrepreneurs. Cheung Kong Graduate
School of Business allocates much of its best resources to the EMBA Program,
determined to contribute its business wisdom to the vigorous growth of
China’s national economy.

As a new-generation business school with global visions and
differentiated development strategies, Cheung Kong Graduate School of
Business has injected innovative spirits and unparalleled advantages into its
EMBA Program: forward-looking and original thoughts for management;
brilliant courses tailored to emerging markets; high-end modules of
international business visits; life-long alumni network; and the super-teamwork
culture. Cheung Kong Graduate School of Business EMBA Program is building
a platform for discussion on frontline issues in globalized management, which
enable the students to elevate themselves from the disputes over issues
of Chinese and Western academic styles, to inherit historical wisdom and

humanistic spirits, and to realize sustainable innovations and improvements.
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